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Between 30% and 69% of newly hired new graduate nurses report voluntarily leaving their employed positions within:
A. 6 months. B. 12 months. C. 18 months. D. 24 months.
The majority of nurse residency programs studied lasted:
A. 6 months. B. 12 months. C. 1.5 years. D. 2 years.
A desired outcome of nurse residency programs includes:
A. Reduction of new graduate nurse turnover. B. Creating a strong support system between new graduate nurses and their preceptors. C. Diversifying educational preparation to leverage skills and knowledge. D. Assisting hospitals to achieve Magnet designation.
Over the course of the residency, satisfaction generally decreased in relation to:
A. Salary. B. Communications with physicians. 3. Go to the Villanova website to register for contact hour credit. You will be asked to provide your name, contact information, and a VISA, MasterCard, or Discover card number for payment of the $20.00 fee. Once you complete the online evaluation, a certificate will be automatically generated.
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• Describe the various determinants of job satisfaction.
• Identify areas for future research of nurse residency programs and new graduate nurses' job satisfaction and retention.
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